Marking Policy For Longmoor Primary School
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Why Do We Mark Children’s Work?

· To monitor a child’s individual progress

· To identify areas of strength and weakness

· To assess if a child has understood the objectives of the lesson

· To establish learning targets for individual teaching

· To show that we value all the work completed by each child

· To build a child’s self-esteem

· To evaluate our own teaching and inform our future planning

· To raise standards.

We mark work with an aim to give all children positive, constructive feedback on the content, accuracy and presentation of their work.

Work is marked with respect for equal opportunities regardless of ethnic and cultural origin, gender, physical or mental abilities.

Work is marked with each child’s individual needs and potential in mind.

Layout Of Written Work

When starting a new piece of work, most children will aim to write the date in full on the left-hand side of the paper. The numerical date will be used when deemed necessary. 

A title or objective of the lesson/piece of work will be written underneath the date. In KS2 these will be underlined with a ruler.

Marking Methods and Expectations

The impact of verbal praise and comments can be great and should not be underestimated.

· Whenever appropriate/possible, teachers should provide individual verbal feedback to children.
· The marking of children’s work, either written or verbal, should be regular and frequent to maximise the effect and relevance of feedback.
· All staff will mark work in red ink so that it is distinct from the children’s own writing.

· Teacher comments will generally be written at the end of a piece of work but may also be appropriate in the margin.

· Teachers will respond to a piece of work by making positive, constructive and encouraging comments using the child’s name.

· Teachers may also add a ‘teaching point’ something the child needs to look at or practise for the future, in order to improve their work further.

· Teachers may sometimes ask a written question, which encourages the child to think about what they have done and how improvements could be made.

· Marks given or comments written will relate to the purpose of the task and/or the child’s personal targets.

· When correcting spelling errors, concentrate on magic line*/high frequency words.
· Some tasks may be marked as a simple right or wrong answer, with ticks or crosses and/or a score given. 

· Work produced for display purposes may be unmarked, although comments may help to put it into context. It will be displayed on merit and will represent individual children’s achievement.

* Magic line words: when a child is unsure of the spelling of a particular word they are encouraged to have a go. They then draw a ‘magic line’ under the word.
Self Assessment.
All children will be encouraged to check and self-correct draft copies of their work with the help of checklists and key objectives from the lesson. 

Children could use a ‘face’ to indicate how pleased they are with their efforts:-


A smiley face for very pleased/confident.                 

A neutral face for pleased/reasonably confident     

A sad face for not happy/not confident                       

Occasionally, children may mark their own work, under the guidance of the teacher and especially in KS2 where ‘critical friends’ have been established; children will have opportunities to mark the work of others and evaluate using strategies such as ‘three stars and a wish’.
Rewards For Good Work

Rewards for work being marked in addition to a tick and/or comment will be individual to each member of staff throughout the school but may consist of the following: -

· Team points

· Stickers

· Smiley faces

· Stars

· Stamps

· Visit to another teacher/Head teacher
· Work shown in Assembly

· Awarded weekly Effort certificate  

· Awarded the Literacy, Numeracy or Effort trophies 

Review

· All members of staff have agreed the purpose and practice of marking as outlined in this Marking Policy.

· This policy will be reviewed in Spring 2011 or when the need arises.

· The policy is the responsibility of the Assessment and Record Keeping Co-ordinator.

Reviewed Spring 2009

